“ CREDIT UNION 
BRIDGE 


THE WAY TO ECONOMIC BETTER MENT 


— . 

; >. 

1" ee 

tetersetions! =~ 

CREDIT UNION BAY 
pan 


ANN ARBOR, MICHIGAN 


a 
i 
ro} 
5 
3 
E 


313 MN. FIRST ST. 


Planning for Credit Union Day 
Typical scene in thousands of credit union offices this month throughout North America is this 
meeting in the Straus Employees Credit Union where Madison Chapter leaders check final plans for 
their Credit Union Day celebration. Don Schaefer, Wisconsin State Journal Credit Union; Lela Jo 
sephson, Democrat Credit Union; and Ben Prochaska, Straus Employees Credit Union—plan radio pro 
grams, newspaper advertising, public proclamations and a gala Credit Union Day party 
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British Honduras Fights 
Poverty With Credit U 
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A Credit Union 
That Rese To An Emergency 
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63°° of New and Used Cars 
Sold on Credit 
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The President of the United States Sends Credit 
Day Greetings to the Credit Union People 


THE WHITE HOUSE 
WASHINGTON 


August 29, 1952 


Dear Mr. Doig: 


In anticipation of Credit Union Day on October sixteenth, 
I am pleased to send, through you, my greetings to the millions of 
credit union members throughout the Nation. 


The sound and steady growth of the credit union movement 
over more than a century bears testimony to the worth of this 
activity. It is likewise a tribute to the unselfish public service 
rendered by many devoted members who have given generously of their 
time and talents to promote thrift and to make available to the 
small borrower a reliable source of credit at reasonable cost. 


Your credit unions have waged war against the usurious 
money lender and have helped people to learn the advantages of 
systematic saving. Your credit unions, through the creation and 
conservation of your own capital, have provided encouragement to 
enterprise and a resource when misfortune strikes. These are in- 
portant achievements toward the goal of economic security through 
cooperative action. 


It must be a source of great satisfaction to you to find 
increasing numbers of people in other lands, inspired by your 
leadership and impressed with your practical economic achievements, 
employing the credit union idea as a means of self-help. 


In your plans for the future I hope there will be no room 
for complacency. The need for your work is a challenge to which I 
know you will respond. 


Very sincerely yours, 


Mr. Thomas W. Doig, 

Managing Director, 

Credit Union National Association, Inc. 
P. 0. Box 431, 

Madison 1, Wisconsin. 
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Student's Credit Union 
Bests Stock Gamble 
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. rrie ‘ . . yr ‘ > 
, ‘ nomics lass students at (rar | 
Sa 2 Rapids Ottawa Hil High Set 
( } bik Their proht and S86 vere 
' , wtual is! i 
(| ‘ 
Economics Instructor Russell 
: rt , b ; © « ! ; . Jones prop sed the undertakings 
' c 4 ; P il nvestment in common stock 
‘ : Ml ; , at acre ind the New York Stock Exchange 
, man l bia elebratior ind formation of a credit unior 
‘ I Ving f the I re is practical classroom projects 
. ~— rnerstone by the Pres One group of students raised $59 
the United States for purchase of a share each 
‘ LM CUNA_) brochure The five common stocks last Marcel 
ae , | CUNA Thev closed out at about 98 cent 
{ This ric f etter Wick nm the lollar 
agement leader But, said Jones, students agree 
CUNA Supply Cooper they had had “their 2 cents worth 
et “H to Multiply the f experience in market operations 
Your Cred Unio Those who financed the credit ut 
(s i Relation , on fared better, financially speak 
; ( \ ra { redit t ! ng. The loan agency paid off at the 
wt rate of $6.40 for each $5 invested 
; “ I nit Capital totaled $110 
: : Vhat A Cre tr ! ind How The credit union made loans 
Ve Use 7 r from 10 cents to a top limit of $5 
What Interest ranged from 2? cents a week 
a , , ‘ ‘ 
The Value of Credit Union Day 
4 
Credit unions cannot well, nor for any length of time, serve 
. their members in a vacuum. They need the atmosphere of 
public understanding and public appreciation. That is to say 
that they, because of their unique and great public service, 
are specially in need of a sound public relations program, 
\ , 
NA: along with a sound membership relations program. 
By making our Credit Union Day celebrations each year 
\ real community events, we are indeed strengthening both our 
M public relations and our membership relations. —CLAUDE 
R. ORCHARD, sirector Bureau of Federal Credit 
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How POP Fund Investments Have Grown! 


See how financial support for the POP Program 


zoomed way up last year! Now that the POP Program 


is well underway—and credit union people see the 


results of good public relations and increased publicity, 


they're anxious to invest in the POP Program. But 


this is just the beginning! 


The more you invest, the 


more service we can give you! Let’s go all out this year 


in support of the POP Program to tell the world 


about credit unions. 


$4,202 $4.036 


1948 1949 


$13,917 


1950 


$24,164 





UNA Retirement Savings Fund 
What It Does For Credit Unions 


To Whom Available 
CNA 1} 


How It Works 
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By Howard C. Custer 





Heward ¢ Custer, Director of Publications 
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Death Benefits 


If vour emplovee dies before « 
after retir xy. his estate r benet 
ary Vil rece e ine total accumu 


inpaid balances of botl 


his account Thi is the only life 


lated and 


nsurance feature of the Fund 
Beneficiary Provision 
Your employee may designate his 
beneficiary, and he may change his 


beneficiary i any time 
Retirement at 65 

When the employee retires at age 
65 or later, the total amount to his 
credit in both his accounts becomes 
available to hin He may elect 
either l tk receive this total 
amount at once in cash, or (2) to 
leave it on deposit in the Fund at 
2°. per annum interest. If he leaves 
t on deposit he may make with 
drawais in any amounts at any time 
for example, in equal monthly 
checks 

Retirement Before Age 65 

Your employee may retire before 
he is 65, with vour appre val, if he 
has completed 25 vears of service 
It he retires under this provision 


he receives the entire amount in 


Your employee may also retire 
ifter he is age 55 but before he is 
age 65, with your approval. In this 
ase he receives all of his own con- 
ributions and participates in the 
employers contributions according 


to the following schedule 
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In any case the total amount due 
him when he retires is available 
vith the same two options as if he 
retired at awe 65 (see above 

Separation Benefits 

If your employee leaves you be- 

re retirement and does not go to 

ork for another member of the 
Fund, he participates in the Fund 
is if he were a retired employee, 


The Credit Union Bridge 


os 





make them more warmly devoted 
to their work 

Rewards Faithful Service 
remainder The Fund lets you retire em 
ployees without hardship to them 
and with generous reward for faith 


except that he participates in his 
forfeitable employer's contributions 
only to the extent indicated by the 
following schedule. The 
of his forfeitable account f any, 

ful service, before their ability t 


serve well seriously decreases 


Inspires Member Participation 

The Fund tends to make your 
members happier to be a part of 
their credit likely t 
recommend 


union wre 


ise (its) «services and 


Increased Service 
For Your Credit Union Members 
The official purpose of the 
CUNA Retirement Savings Fund is 


‘to increase employee efficiency 


them to others, because they know 
it has an employee retirement plar 
any enterprise might be proud of 


Inspires Public Encouragement 

The Fund likewise wins greate 
public appreciation and support for 
the credit union The knowledge 
a Better Employees that you have a top-notch retire 
he Fund places you in a strong 


The Fund increases the efficiency 


f your employees in several ways 


ment plan gets around and helps 
place you as a progressive concern 
in the community 
members and 

prouder of their credit union and 
adds another incentive to 
activity and better service 


Sound Administration 
The ability of the Fund to pro 
vide all retirement benefits in full 


er competitive position t ittract 


better employees This makes your 


employees even 


Holds Better Employees 
The Fund helps you hold your 
better employees. It gives them a greater 
greater stake in the credit union 
It inspires them to a greater ap 
preciation of the credit union as a 


vorthwhile career, and tends to 


Why invest in the POP Program? 


Because there are millions 


f people in the world who need credit 


unions desperately—and I know it takes money to reach these people 

with the credit union message 

Because selfish, powerful forces are at work today, spending many 

thousands of dollars to poison the minds of the public against us, so 

that they can cripple us with unfair regulations and taxation—and 

prevent us from bringing credit union service to more people, and I 
1 


know that it takes money to do the publicity work necessary to tell 


people the truth about credit unions 


Because I want that others may know the peace of mind and security 
that I have known through my credit union 


Because I know that when we strengthen credit unions, we strength- 
en democracy, and freedom, we encourage people to take personal 
responsibility ‘for their own affairs, to work together to help each 
other, and to keep control of their finances 


union 
growth throughout the world, | see that the only reason that you and 


Because when I look back over the past century of credit 


I have credit unions today, is because other people made personal 
sacrifices to bring them to us 


Because I know that, working together, we can do much more than 
we can working alone, and that we can get more for our money by 
pooling it in the POP Program 


Because I have been given much, I too shall give! 
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and on schedule as planned is as- 
sured by sound protective provi- 
sions 

The money handling officials are 
bonded 

Very generous reserves are main 
tained 

Investments are well diversified, 
ind carefully restricted 

The Trustees are selected from 
highly 
and responsible credit union lead 


among the most qualified 
rs. One is a director of the Credit 
Union National Association, One is 
i director of the CUNA Supply Co- 
perative. One is a director of the 
CUNA Mutual Insurance Society 
One is a member of the National 
Association of Credit Union 
League) Managing Directors. And 
one is an employee at the interna- 
tional headquarters of the Credit 
Union National Association 


How It Adds Up 


Average App ate Weuld Pay 

Menthly Accumulation Monthly For 

Salary at age 65 en Vears 
$10.98 $100.81 

4,641 14.40 


28 
24.36 
60.92 


Shackles on Credit Assalled 


APPEARING AS COUNSEL for the Na- 
tional Foundation for Consumer 
Credit, Senator Myers assailed the 
controls as “shackles on the free- 
dom of the little people.” 

“The instalment method has been 
a bulwark to protect the American 
private enterprise system. Since the 
little families of America have en- 
joyed this choice of our durable 
products, through instalment buy- 
ing, they have been content with 
the capitalistic system itself. Their 
choice of our products constitutes 
one of their only personal contacts 
with private enterprise. The system 
is only as good as the service it 
renders, When economic device or 
regulatory degree cripples this 
service a fundamental reason for 
the acceptance of our system will 
have disappeared. Indeed, we would 
have no mass production in this na- 
tion, if we did not have its distri- 
bution through instalment buying 
No other nation in the world has 
either one, and no other nation en- 
joys the high standard of living 
which we (in America) take for 
granted. To tinker with the little 
people’s access to it, leaves them 
subject prey to false leadership and 
new isms..-THE INDUSTRIAL BANK- 
ER 











Many Gains Reported 
at CUNA Quarterly Meetings 


Held August 7-8-9 in San Francisco 
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New Building to House the Nova Scotia Credit Union League 
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Cuna Mutual Insurance Society 
Mr. Doig reported $897 millio: 
n coverage at the end of June, a 
$147 million during the 


first 6 months of the 


vain ot 


This increase s wreater 
of last year 


The rapid increase in coverage 


olume will permit the society t 
maintain an expense ratio close t 
that of previous years even thoug! 
the expense of the radio and maga 
ne advert yg program has beer 


idded 
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inderway tor 


the 4 remaining months. Ads wil 





ippear in Canadian Business, and 
the Canadian ed nof Time mag 
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The ( na Mut Director 
made preliminar rvat ns 
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contracts The erage lume 
also indicates increased parti ip 
tion of present and potential cre 
dit union members 

Another development bserves 
was the increased reference to cre 
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vision programs, and news servic« 
acceptance of credit inion relea 
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Call it Credit Union Day! 


The correct name for our holiday 
on Thursday, October 16, is Cre 
dit Union Day, not POP Day 

This holiday is sponsored by the 
POP Program but the name POP 
Day has no meaning for the gen 
eral public 
the words 


Please help us keep 
credit union” before 
the public by calling our holiday 
Credit Union Day”, and using the 
Credit Union Day Dinner 
Thanks a lot! 


name 
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Field Representatives Wanted 


In Alabama, Pennsylvania 
and District of Columbia 
HAVE Yor 
dit Union 


Stabilizatior 


increases are 


CONSIDERED being a Cre 

Field Representative 
Before a person is in this kind of 
vork very long, he 
a chance to do a lot of good, and 


finds problems 


the privilege of meeting and work 


ing with a wide range of 
find 


because 


people 
themselves 
find 
accomplish 
rhe privilege of working with and 
for credit that a 
coming 
You don't have to be ar 
expert to take the job. The credit 
nion people will 

in, day by day 


Field workers 
hard 
they 


vorking they 


things want to 
inions means 
wide experience will be 
your way 
teach you after 
more 

Applications may be sent 
Alabama Credit Unior 
1021 North Third Aver 
mingham, Alabama 

William Pratt, executi 
Pennsylvania Credit 
4309 North Front 
Harrisburg, Pennsylvania 

District of Columbia Credit Ur 
740 llth Street N. W 
Washington, D. ¢ 


Third National Director 
Departs Since May Meetings 


ToM Mooney, National Director 
from Saskatchewan died August 4 
The letter from his wife to the 
CUNA Canadian office expressed a 
family 
inion 


tary, 


League; street 


ion League: 
Room 810; 


great appreciation of the 


credit movement 
Dear Mr. Smitt 
I don't know but what you may 
heard that Ton 
husband died sud 
August 4th oft a 
seizure. It was an 


ve already 
m beloved 
dently heart 
inexpected 
a terrible shock, as he was 
in excellent health up until noon 
died. Over 


is fa ny 


and 


of the same day he 
blamed 


caused the seizure 


lifting was 
It is my sad duty no 
and carry on as he wou 
wished to keep our 
yether 
I impulsively filled in a card 
for CUNA Life 


now we have no protec tion what 


Insurance as 


ever. I wonder if you could send 


outline of what is best for 
myself and family 


I am expecting a baby 


me an 


tober this may complicats 


matters for a policy on mysel! 
Could vou let me know in a brik 
outline of facts and figures 

1 noticed Tom has a lot of 
CUNA material here but don't 
feel up to absorbing it vet 

ill continue on as a member 

of Burns Credit Union and will 
do my utmost to carry on a small 
part of Tom's work 

We have good 
happy and inspiring hours at the 
CUNA Directors meetings in the 
States. In fact, they 


holidays we 


spent a many 


were the 
have had to 
Anything I can do to 
assist you in CUNA's work or if 


only 


gether 


home for 
meetings any time, please do so 
| know Tom 

is.—Dolores 


uu care to use our 


would approve ot 


Mooney 


His Living 

“Life is full of trial 
“Yes thank goodness 
“Why do you say that”’ 
“I'm a lawyer 


Jones 
Brown 
Jones 


row 
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Have You Read 


CRUSADE 


The Fight for Economic 
Democracy 


by Roy F. Bergengren 


saders in the < redit union 
movement, who fought against 
usury in the market place and 
in the legislative capitals of 


North 


Ameri a 





This book is a record of the 
long fight to supply credit, on 
reasonab!| * terms, to those who 
need it most; and it carries a 


lesson in applied demox racy 


that the world may well heed 


today 


Price $2.50 from 


CUNA Supply 
Cooperative 


Madison 1, Wisconsin 
or 
Hamilton, Ontario 
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The Foolish Ones 
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the place of deposit was highly 
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" efited ne. not even then 
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purpose d the knowledge 


purpose, and stand defeated 


a re- 
pairman, had $1279 saved in his 
credit union when he died sudden- 


that their earnings were constant- ly at 42. Under the Life Savings 
n danger must have been an Plan, the first $1,000 of his savings 
er-present source of worry, pre were matched dollar for dollar 
enting them from ever being en with insurance, bringing his total 
tirely at ease, and causing them to account up to $2,279. By saving in 
develop an uneasy and suspicious the credit union he gained $1,000 
ittitude towards their fellowmen that he would not otherwise have 
Imagine one’s feelings if the been able to leave to his family 
yood woman was a little late com The third story concerns one 
ng home from the neighborhood William G., a papermaker. He was 
movie some dark evening—with 36 when he took out a $3,000 Re 
me $40,000 on her person. It is newable Term Policy on his life 
really almost difficult to picture He paid $31.74 for the first year's 
eople taking such risks with the premium—and 10 months later 
accumulated savings of their life- died of pneumonia. For three ten 
time dollar bills and a handful of 
The little treats foregone, the change William's wife and two 
years f wearing shabby clothes emall children received $3,000 in 
und making do with old furniture, tax-free funds to help them 
pinching here and there on the through the first vear after his 
meals, getting older and greyer death 
and more and more tired, and now No great sums of money are in- 
nothing. The weary, wasted years volved in this story, perhaps, but 
shorn of color and enjoyment, with the money was gained, not lost. A 
their goal anatched away! Such a thirty-dollar investment turned in- 
loss has in it something ugly, more to $3,000. For his needs this man 
bitter in a way than even death, picked the best type of insurance 
because it beggars the past as well He did not have a large income 





New Automobile Insurance Department 


The new automobile insurance department at CUNA headquarters is in full operation. Meet Betty 
Parker and Sten Harris 

Sten Harris, formerly with the Wisconsin Credit Union League and the CUNA field staf, is in 
charge of the department 

Betty Perker comes from the Employers Mutuals Office in Wausau, Wisconsin. She has worked with 
the present credit union avtomobile insurance program since its beginning and has worked in 6 states 
to help credit unions get the program established. Miss Parker, as assistant to Mr. Harris, is well qual 
fied to help handle the depertment 

redit Unions are invited to inquire about the features developed especially to help keep the 

avtomobile loan business within the credit union, and the means to provide credit union members 


with sound automobile insurance counsel 
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and he did have a family, so he 
needed the most protection for the 
least money, which is exactly what 
Cuna Renewable Term Insurance 
Policy gives. He may not have had 
$40,000 to play around with, but 
what he had he put in a safe place 

These are just two of the 66,786 
claims that have been paid by 
Cuna in sixteen years. The total 
amount of money so paid out is 
well over $14 million dollars. The 
human values inestimable. The 
Maritime Cooperator, Monctan, 
New Brunawick 


Knowledge from Scheels 
Should Include Awareness 
of Credit Unions 


CUNA POP Service—School is 
starting this month all over the 
land, and once again hundreds of 
thousands of youngsters will be go- 
ing back to the classroom. Here 
they will receive the ideas, the in- 
formation and the ideals that will 
serve them throughout the rest of 
their lives... 

Are the children in your area 


learning about credit 
school? 

Our High School Study Unit, 
“What Are Credit Unions and How 
Can We Use Them?” is available 
to you to help you get credit un- 
ions taught in schools. Remember 
this unit has space alloted for 
your local credit union examples, 
and for information about your 
league 


unions in 


Also, in the back of this 
study unit are suggestions for 26 
classroom projects for teaching 
credit unions in many different 
high school courses, and in the 
lower grades, also. 


Now is the time that teachers 
are gathering their material and 
planning their programs for the 
year. Many of these teachers are 
good credit union members, and 
would be glad to include credit un- 
ions in their courses this year if 
they were prepared to do so. Be- 
fore it’s too late, see that the 
teachers in your area are aware of 
the importance of teaching credit 
unions, and have the materials 
they need to teach them. Get your 
chapters and individual credit un- 
ions working on this project. Men- 


POP Program Services 


Here's a brief listing of the public relations and publicity materials 

that are available to you without charge, thanks to the POP Program. 
Write the CUNA Public Relations Department for any of them that 
you'can use to boost credit unions in your area. 


HIGH SCHOOL STUDY UNIT 
32 pages, including 26 classroom projects built around credit unions. 
PROGRAM FOR WOMEN 
22 pages. Complete plan for a meeting. Includes a talk based on fam- 
ily and home examples; questions for discussion, and a demonstration. 
GOODWILL MESSAGES TO MANAGEMENT 
These eight messages, each on a different aspect of credit union bene- 
fits were mailed to all credit unions last fall. They have been reprint- 
ed for your use on bulletin boards, in mailings, in organizing new 
credit unions. Available in reasonable quantities. 


CREDIT UNION DAY POSTERS 


Display them in stores, offices, schools, clubrooms, churches, and in 


your front window of your home! 


use as long as they last. 


We'll send you as many as you can 


CERTIFICATES OF MERIT 


An attractively printed award, you can present to people who deserve 


recognition for credit union service 


NEWSPAPER AD 


Free mat for a quarter page ad 


RADIO SCRIPT LIBRARY 
PHOTO LIBRARY 


from which you can borrow publicity pictures. 


CREDIT UNION DAY PUBLICITY KIT 


Ideas, techniques, materials to help you put on successful celebration. 
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tion it in your league publication 

If you need additional copies of 
the school study unit or any other 
help please let us know. This is a 
POP Program service, provided 
without charge. 


First Credit Union Organized 
in The Virgin Islands 


THE FIRST CHARTER in the Virgin 
Islands was granted July 16, to 
the St. Thomas Federal Credit Un- 
ion, This was made possible by re- 
cent amendments to the Federal 
Credit Union law to extend the 
privileges of the act to include the 
Virgin Islands. 

The charter will serve Federal 
and municipal employees who work 
in St. Tomas, 


A. B. MacDonald Dies 


ANGUS BERNARD MACDONALD died 
after a prolonged illness at age 59. 

Mr. MacDonald began his great 
work as a country school teacher 
and was national secretary of the 
Co-operative Union of Canada at 
death. 

During this period he was one 
of the leaders in the development 
of credit unions in Nova Scotia, 
and served as managing-director of 
the Nova Scotia Credit Union 
League. Mr. MacDonald lent his 
weight to bring the Nova Scotia 
League as the first province to join 
the Credit Union National Associ- 
ation 

In 1943 Mr. MacDonald was 
elected treasurer of CUNA, and 
again in 1944. In 1945 he resigned 
to take up the duties of National 
Secretary of the Co-operative Un- 
ion of Canada. He was present as a 
guest at the National Board last 
May, and has attended numerous 
CUNA meetings as a guest in re- 
cent years. 

Mr. MacDonald leaves four chil- 
dren, Donald, Gloria, Eileen, and 
Gordon 


One Honest Way? 


TWO OPPOSING political candidates 
argued on a busy street, while a 
crowd of interested spectators lis- 
tened. “There are hundreds of ways 
of making money,” declared one 
campaigner, “but only one honest 
way.” 

“And what's that?” jeered the 
other candidate. 

“Ah, ha!” countered the first. “I 
thought you wouldn't know.” 








“Give Your Money A Job” 
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--Idea Exchange 


$10,000,000 Is a Lot of Money 


Credit Union Answers Quiz 


—— une ONLY 138 DAYS 
ANG TIL CHRISTMAS / 
\(E n> | START SAVING NOW FOR 
per. +t | ALL THAT SHOPPING,/ 


INCREASE YOUR REGULAR 
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CLAIM PAID 


CUNA Burual Insurance Sortety 
6000 60 — 


The reproductes hove show the value of membership in Vietory Credit Union 
was a man over OO, with a share balatiece of 
S000. KO and « loan balance of S60 when he died. Within a tew weeks our claim was 
allowed, S300.45 was added to his share balance. and the 860 balance on his loan 
vas wiped out, No one was asked to pay the loan balanes 


VICTORY CREDIT UNION = 
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The Victory Credit Union serves the St. Louis Post 


The member whon« ome ts withheld 


aunt cnet 


KANSAS CREDIT Dispatch employees, in St. Louis, Mo 
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Idaho Is Newest One Hundred Per-Center 


August Total Tops 100 (1st Time In 12 Years) 


By W. B. Tenney 


League Honor Roll 


200 New Credit Union 
Likely in Ontario 
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Order NOW to be sure to get your 
1953 Credit Union Pocket Calendars 








We'll fill orders in order received, af no increase in price over last year 
Volunteer Organizers Contest 
3 as long as our stock lasts 


’ Let us know how many you want. If you want us to imprint your credit 
union name and address (and most do), spell out carefully three or four 
short lines of imprint copy. We'll go right to work on your order, or 


merely quote price. Just say which you want us to do 


Order trom your ieague supply department or 


Cuna Supply Cooperative 


Madison 1, Wisconsin; in Canada, Hamilton, Ontario 


Owned and operated by credit unions through their leagues. 
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Mr Arneld Stewart 
Mr Marcus Hetwce 


. “w 
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Mr. Calvin J. MacLennan 
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SPEED and EFFICIENCY 
you never thought possible in credit union accounting 


There's a new standard of accounting efficiency in many 
credit unions today. It's a standard made possible 

by a completely new idea in mechanized accounting — 
the revolutionary new Burroughs Sensimatic with 

the “mechanical brain” that directs it automatically 
through every accounting operation 


Here is a new accounting machine with amazing 
versatility, speed and ease of operation. The Burroughs 
Sensimatic does credit union accounting jobs 

with a saving of time, money and effort over former 
accounting methods— makes it possible to obtain the best 
results with ether a Cash or Payroll Deduction System 


Find out today how the Burroughs Sensimatic can save 
working hours, reduce your accounting costs, and increase 
efficiency. And all at a surprisingly moderate cost, too 
Call vour local Burroughs office or write for complete 
information today. Burroughs Adding Machine Company, 
Detroit 42, Michigan 


; . | | BO Samim heating acting 
Tt theo Sensational, } 


SEND FOR THis FREE BOOKLET! 


‘ow Cost speed and efficiency 
® credit union accounting 


New accounting pions developed in co 
operation with credit union officials 
and approved by the Bureau of Federal 
Credit Unions, are included in a ne 

Burroughs booklet, “Fo, the First Time Z 
low-cost Speed and Efficiency in Credit 
Union Accounting Write for your copy! 
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Quite a Job 
Quite an Opportunity 


Make League Meetings 
Educational 


Aware of Great Precept 
( ‘ ‘ KR wi} 
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..- These Machines Make Management More Efficient 
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Accounting Machines 

judgment of Credit Union Accounting Machine Forms 
for Credit Unions 
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ind Posting Procedures 


UNDERWOOD CORPORATION, One Park Avenue, New York 16, N.Y 


Underwood Corporation aati ,, Cote Unie 


Typewriters . 


‘ on Paper Ribbor 

One Park Avenue, New York 16, N.Y 
I Toronto 1, Canada 

Sales and Service Everywhere 


October, 1952 








was general 

agreed th: at vitie of the 
supervisory I e should be 

emphasized; th adequate bond 

ing Was essential; and that the or 
ganized cred n movement 
should stress importance of 

these factors 
We shoul refore support 
ximately $642 : the decision of CUNA Nation 
t representir ! Board of : ) ately 150 dire« 
veir ! » basi tors, from > leagues of CUNA 
t and who 
in operation " members 

average assets » possible th: question will be 
verage 21 cents p presented } . is that the Na 

the aver: tional Directors are predominately 

average F : resentat of State and Pre 
ents per thousand a ves vincial ¢ lj nions. Many of 
them may it they represent 

ther thar eir own credit 


who onsidered tt subjec 


Cooperation Evident 


il meet and we 
sion, as the 
ad pot 

e desire 


ement 


made last 
S letter 
na Direct 


nion Leaque 


Fooling the People 


Teache Johnny what is 
ed tor 


Johnny 


ike people thir 


ag been solid in the cateteria f the Cantor 
mn members discovered that they carried 
You car li chagrir 
at pleasure that an now sa} 
ruess what! They now adve 
110n.” 


From > 5 t Union League 


Wo 


Union Bridge 


Cleveland Avenue 
CANTON, OHIO 
Diai 


#2 (Vi ONMERIS BRS E HAO? OTD 


i aos 











A Tailor-Made 
AUTOMOBILE INSURANCE 


Program... 


Thru credit union, league, and national experience, coupled with 
insurance specialists the Cuna Automobile Insurance Program 


offers these advantages to credit union members. 


% Immediate coverage Availability % Faster Loan Service Because of Auto- 


and Better Protection. matic Loss Payable Clause 
% Prompt, Fair Claim Settlements * All Types of Coverage 


*% Standard Rates With Substantial % Premium that may be included in 


Dividends a Credit Union Loan 


For Further Information Write 


CUNA Automobile Insurance 
Department 


P. O. Box 431, Madison, Wisconsin 
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do yoursel 
a favor! 


Do what | did—get all the facts about 
CUNA Mutual's insurance for 

credit union members. You know 
they have five kinds. Then you 

can see for yourself how easy it is 

to get the right kind of insurance 

for your family—and save money, too! 


How CUNA Mutual's five kinds of insurance protect credit union families: 





}CREDIT UNION 


= 


LOAN PROTECTION—Pays off LIFE SAVINGS—Adds insurance RENEWABLE TERM—Protects 
the debt im case the insured bor to credit union savings—up to the growing family—at lowest cost. 
rower dies or becomes totally and $1,000 without charge to the mem For the years you need insurance 
permanently disabled. ber! More security for families! most, it's your best buy! 


CUNA MUTUAL INSURANCE SOCIETY 
MADISON. WISCONSIN HAMILTON. ONTARIO 


Please send information about CLUNA Mutual inserance 
' an . ’ 
Life Savengs 


ORDINARY LIFE—Gives per HOME PROTECTION—Pays off 
manent imsurance protection—to the mortgage if the breadwinner 
last a lifetime dies. The family keeps the home! 





